Overview of Upcoming Changes to Health Coverage in Colorado
Updated November 2025

This document includes an overview of federal policy changes that will impact health coverage eligibility and enroliment in Colorado.
This is not an exhaustive list of the upcoming changes. View this report for additional details. The policy changes included in this

document are organized by coverage type and effective date.

Medicaid Changes Impacted Populations Effective Date
2026
Medicaid and CHP+ eligibility for lawfully present immigrants is All other lawfully present Oct. 1, 2026
restricted to only include lawful permanent residents (green card immigrants. For example:
holders), certain Cuban or Haitian immigrants, COFA migrants, and refugees, asylees, survivors
lawfully residing children and pregnant adults. of human trafficking, victims
of domestic violence, etc.
Note: Cover All Coloradans is not impacted by this restriction. Pregnant
people and children younger than 19, regardless of their immigration
status, are eligible for Medicaid and CHP+.
2027
Medicaid eligibility must be renewed every six months for Affordable Care Act (ACA) Jan. 1, 2027
Medicaid expansion adults. This increases the frequency of renewals | Medicaid expansion
from once every 12 months for this population. population:
- Non-disabled parents and
caretakers with incomes
above 69% FPL;
- Non-disabled, non-
pregnant adults (ages 19-
64) without dependent
children regardless of
FPL.
Medicaid expansion adults must satisfy work requirements unless | ACA Medicaid expansion Jan. 1, 2027
they qualify for an exemption. Without an exemption, this population population: (or Jan. 1, 2029, if state
must demonstrate 80 hours of community engagement per month. - Non-disabled parents and | has approved waiver to
Community engagement is defined as work, education, or volunteer caretakers with incomes delay implementation)
activities. above 69% FPL;



https://ccf.georgetown.edu/2025/07/22/medicaid-chip-and-affordable-care-act-marketplace-cuts-and-other-health-provisions-in-the-budget-reconciliation-law-explained/
https://hcpf.colorado.gov/coverallcoloradans

Exemptions include: - Non-disabled, non-

e Parents and guardians of dependent children ages 13 and under pregnant adults (ages 19-
e Pregnant and postpartum individuals 64) without dependent

e Family caregivers of a disabled individual children regardless of

e Seasonal workers if average monthly income is not less than FPL.

minimum wage multiplied by 80 hours

Individuals with disabilities or complex medical conditions

¢ Individuals experiencing qualifying, short-term hardships
Individuals released from incarceration within three months

Retroactive coverage prior to application is limited to one month for | All new Medicaid applicants. | Jan. 1, 2027
Medicaid expansion adults and two months for the non-expansion
population. This reduces the retroactive coverage period from three

months.
Cost-sharing is required for Medicaid expansion adults with ACA Medicaid expansion Oct. 1, 2028
incomes above 100% FPL up to $35 per service (i.e. copays). population:
- Non-disabled parents and

Exemptions include: caretakers with incomes
e Primary care services, mental health care services, and substance above 100% FPL;

use disorder services - Non-disabled, non-
e Any services provided by Federally Qualified Health Centers pregnant adults (ages 19-

(FQHCs), Behavioral Health Clinics, and Rural Health Clinics 64) without dependent

children with incomes
above 100% FPL.




Marketplace Changes

2025

Impacted Populations

Effective Date

Deferred Action for Childhood Arrivals (DACA) recipients are All DACA recipients. Aug. 25, 2025
removed from the definition of “lawfully present,” making this
population ineligible to enroll in Marketplace coverage, with or without
financial assistance.
Special Enroliment Period (SEP) for individuals at or below 150% New Connect for Health Aug. 25, 2025 (ends
FPL is temporarily eliminated. This income-based SEP allowed low- | Colorado customers with Jan. 1, 2027)
income customers to enroll in a Marketplace plan outside of Open incomes below 150% FPL.
Enroliment without experiencing a qualifying life event.
Enhanced premium tax credits (ePTCs) are no longer available and | Most Connect for Health Jan. 1, 2026
premium assistance returns to pre-COVID levels. Most Marketplace Colorado customers.
customers will see a significant increase in their premiums, and
households with incomes below 100% FPL and above 400% FPL will
no longer qualify for tax credits.
Premium tax credit eligibility for lawful permanent residents with Lawful permanent residents Jan. 1, 2026
incomes below 100% FPL is eliminated. (green card holders) with

incomes below 100% FPL

who are subject to the 5-year

waiting period to enroll in

Medicaid.
Premium tax credit eligibility for people who enroll via an income- | New Connect for Health Jan. 1, 2026
based SEP is eliminated. Income-based SEPs allow certain Colorado customers who
customers to enroll in a Marketplace plan outside of Open Enroliment enroll via an income-based
without experiencing a qualifying life event. SEP.
Automatic 60-day extension to complete manual verification All Connect for Health Jan. 1, 2026
requests (MVRSs) to resolve income inconsistency is removed. Colorado customers.
Income MVRs must be satisfied within 90 days.




Repayment caps of excess premium tax credits received for Tax All Connect for Health Jan. 1, 2026
Year 2026, are eliminated. Customers must pay back the full amount | Colorado customers.
of any excess premium tax credits received.
Open Enroliment Period (OEP) is shortened. State-based All Connect for Health Nov. 1, 2026
Marketplaces (i.e. Connect for Health Colorado) are allowed to start Colorado customers.
their OEP no later than Nov. 1 and end no later than Dec. 31.
2027
Premium tax credit eligibility for lawfully present immigrants is All other lawfully present Jan. 1, 2027
restricted to only include lawful permanent residents (green card immigrants. For example:
holders), certain Cuban or Haitian immigrants, and COFA migrants. refugees, asylees, survivors
of human trafficking, victims
of domestic violence, etc.
Premium tax credits are unavailable to customers who are denied | ACA Medicaid expansion Jan. 1, 2027
or disenrolled from Medicaid for failure to satisfy work population who fail to satisfy
requirements. work requirements:
- Non-disabled parents and
caretakers with incomes
above 69% FPL;
- Non-disabled, non-
pregnant adults (ages 19-
64) without dependent
children regardless of
FPL.
Additional pre-enroliment verification of eligibility is required, All Connect for Health Jan. 1, 2028
effectively ending auto-renewals. Enrollees cannot receive premium | Colorado customers.
tax credits or cost-sharing reductions until after they verify their
eligibility (which can take up to 90 days).




Other Changes Impacted Populations Effective Date

2025
Refugee Medical Assistance (RMA) eligibility period is reduced Refugees who become May 5, 2025
from 12 months to 4 months. eligible for RMA on or after

the effective date.

OmniSalud SilverEnhanced Savings (SES) spots are reduced from | All new OmniSalud applicants | Nov. 1, 2025

12,000 to approximately 6,700. and current customers.

e SES spots are only available to OmniSalud customers who are
receiving SES in 2025.

e Customers who receive SES in 2026 will have a higher deductible,
copay, coinsurance, and out-of-pocket max compared to previous
years, but premiums will remain $0.

Note: OmniSalud SES is state-funded, and these changes are a result
of state-level policies.




